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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution TATYASAHEB KORE | NSTI TUTE OF
ENG NEERI NG AND TECHNOLOGY, WARANANAGAR

Name of the head of the Institution Dr. Sunil V. Anekar

Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02328224012

Mobile no. 7798885025

Registered Email princi pal @Kki etwarana. ac.in
Alternate Email princi pal . naac@ki et warana. ac. i n
Address Tat yasaheb Kore Vi dyanagari, A/ P:

War ananagar

City/Town Tal : Panhal a, Dist: Kol hapur

State/UT Mahar ashtra

Pincode 416113




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status private

Name of the IQAC co-ordinator/Director Prof. Gautam S. Kanbl e
Phone no/Alternate Phone no. 02328224012

Mobile no. 9607363272

Registered Email

gsknmech@ ki et warana. ac.in

Alternate Email

i gac@Kki etwarana. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://tkietwarana. ac.in/upl oad/ naac

[ 1 QAR¥20Repor t / TKI ET¥?0AQARY20- 2018%20-
19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://tkietwarana.ac.in/upload/ naac/ Ac
adam c%®?0Cal ender ¥2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 A 3. 27 2016 05- Nov- 2016 04- Nov- 2021
6. Date of Establishment of IQAC 02-Jul -2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://tkietwarana.ac.in/upload/naac/IQAR%20Report/TKIET%20AQAR%20-2018%20-19.pdf
http://tkietwarana.ac.in/upload/naac/IQAR%20Report/TKIET%20AQAR%20-2018%20-19.pdf
http://tkietwarana.ac.in/upload/naac/IQAR%20Report/TKIET%20AQAR%20-2018%20-19.pdf
http://tkietwarana.ac.in/upload/naac/Acadamic%20Calender%2019-20.pdf
http://tkietwarana.ac.in/upload/naac/Acadamic%20Calender%2019-20.pdf

of all Program

pattern for T.Y. B. Tech.

Preparati on of Handbook 24- Jul - 2020 263
of Rul es, Regul ations and 90

Responsi bilities of

aut horities, teaching and

non teaching staffs

Subnmitted the proposal 19- Feb- 2020 2500
for getting Academ c 1

Aut onony to UGC, New

Del hi

Pl anni ng and execution of 23- Mar - 2020 2500
online teaching | earning 240

node during pandenmnic

situation

Regul ar neeting of 16- Dec- 2019 13

Internal Quality 1

Assurance Cell (I QACQ

during this period

Systematic and Effective 01-Jul - 2020 600
| mpl enent ati on of CBCS 365

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. DM Patil, | MODROBS, Rural Al CTE, New 2019 1284000
Depart nment of for Del hi 365
G vil Moder ni zat i on
Engi neeri ng, of Concrete
TKI ET Technol ogy and
Pr ot ot ype
Testing Lab
Dr. V.M Shete, M nor SP Concare Pvt. 2019 5000
Depart nment of I ndustri al Ltd. Sangli. 180
G vil Pr oj ect
Engi neeri ng,
TKI ET
Dr. V.M Shet e, M nor Ni rman Traders, 2019 5000
Depart ment of I ndustri al Par gaon 180
G vil Pr oj ect Kol hapur
Engi neeri ng,
TKI ET
Dr. V.M Shete, M nor Chi nt amani 2019 5000
Depart nment of I ndustri al CGosanvar dhan 180
G vil Pr oj ect &Panchgavya
Engi neeri ng, Chi kitsa
TKI ET Kendra, Sangli

No Files Upl oaded !




9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Submitted the proposal to UGC, New Del hi for getting Academ c Autonomy to the
institute on 19 Feb. 2020. Accordingly, UGC Expert Peer Team Committee visited
the Institute on 06 and 07 Novenber 2020 and conferred An Autononobus Status on 22
Decenmber 2020 from current AY 202021 to next 10 years.

Participation in AICTE CII Survey 2020 21 of best industry linked institute. The
subm ssion was done on 10 Cctober 2020. The results were declared on 30 Decenber
2020. The institute is placed under Platinum Category for fifth tine.

Systematic and Effective | nplenmentation of CBCS pattern for T.Y. B. Tech courses
whi ch was adopted by Shivaji University, Kol hapur from Academ c year 2018 19 for
all affiliated coll eges.

In Covid 19 situation, | QAC has created awareness anong the faculty and students
about effective utilization of virtual teaching learning tools. In relation to
same, Institute had organi zed series of Wbinars on Technical and Non Technica
areas to address the same. Accordingly, |1QAC pronoted the faculty nenbers to use
virtual tools |like Google Meet, MOODLE, YouTube Vi deos, Google C assrooms etc to
conpl ete renmai ning syl l abus, online subnission, In Senester exam nations and

ot her acadenic activities. This practice is being followed since 23rd March 2020
to till date in a disciplined manner to overconme the pandem c situation.

| QAC had initiated the preparati on of Handbooks for effective |Inplenentation of
Academ ¢, Adm nistrative and Fi nanci al nechani sm under Autononous status of the
Institute: Entitled: 01l. Rules, Regulations and Responsibilities 02. A Path to
| mpl ement Aut onony 03. Exam nati on Conduction under Autonony 04. Cuidelines for
Fi nanci al Approval s under Autonony These handbooks woul d help all staffs to know
and i npl ement the standard working culture in the institute under the autonony.

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Formation/8992_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8992_Minutes.pdf

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Finalizing the Authority Bodies,
Syl | abus Structure, Exam and Eval uation
Schenme etc under Autononpus status

Series of Sessions have been arranged
to finalize the said activities and the
process is going till date

Preparati on and Execution of Academ c
Cal endar for Senester | and Senester
[1. It is nade avail able on the
institute website

Activities are performed according to
the Acadenmic Calendar. It helps to
conduct the teaching | earning process
very snoot hly throughout the year

Effective Inplenmentation of CBCS system
for T. Y. B. Tech. Courses under
Shivaji University Affiliation Prograns

Student centric teaching |earning
process i s enhanced. The performance of
students in university examis

i mpr oved.

Under covid situation, sone different
trend is expected in adm ssion of
current year. Sonme new adm ssion
policies for acadenic year 2020 21 were
deci ded

It expected that |nprovenent in overal
adm ssions as conpare to previous year
due to strategic planning

Submi ssi on of proposal for getting
Academ ¢ Aut onorous Status for
Institute to UGC, New Del hi on 19
February 2020.

A UGC Peer Team Committee visited the
Institute on 06 and 07 the Novenber
2020 and UGC conferred the Autononous
status to the Institute on 22 Decenber
2020 for the next 10 years from AY
2020- 21

Participation in AICTE CII Survey
2020-21 of the best industry-1linked
institute. The subni ssion was done on
10 Cctober 2020.

The results were declared on 30
Decenber 2020. The institute is placed
under Pl atinum Category for the fifth
time.

New Pol i ci es were adopted for
i ncreasi ng the nunber of Placenent by
Training and Pl acement Committee

For academ c year 201920, the pl acenent
was done during the pandem c situation
by the central training and pl acenent
of fice. 80 plus students placed during
Covi d19 situaion using online GDPI npde

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 06- Nov- 2020
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8992_Quality.xls

Date of Submission

31-Jan-2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation System (M S)
adopted by institution is in partial
manual and conputerized node. The main
objective of MSis to collect
information of different departnents
and analyze this information to nonitor
and control the current activities.
Also it is used to prepare future plan
for devel opnent and quality
enhancenent. As nentioned in previous
AQAR, M S focuses on broad categories
related to Teachi ng Learni ng Process,
Performance indicators in terns of
exam nation results and placenents,
training activities inparted,
performance and efforts taken by
faculty nenbers for self and academic
devel opment. The M S al so addresses the
RD activities undertaken by faculty
menbers and students. The nmjor ains of
MS inplenented for the institute are
1. To nonitor and enhance progressive
academ ¢ and adm nistrative perfornance
of each departnent. 2. To pronote and
accel erate good practices of teaching
and learning activities 3. To ensure
enough conduction of co curricular and
extracurricular activities 4. To focus
nore on performance indicators in terns
of results and effective placenents of
students. 5. To pronote faculty nenbers
and students for undertaking RD

proj ects, publications, and
participation in Technica
synposi uni conferences Quality
Paraneters of M S addressed by
institute are designed in such a way
that every departnent can oversee its
performance periodically and take the
action on the areas where they need for
better performance and overal

i nprovenents. The maj or paraneters
under consideration are teaching and

| ear ni ng net hodol ogy, Training and

pl acement activities and efforts, co
curricular and extracurricul ar
activities, social activities, efforts
undertaken for enrollment of students,
interactive neetings wth stakehol ders,
and Research, Devel opnent and

Consul tancy undert ook by faculty of the




departnent. The information is

coll ected fromeach academ c depart ment
at the end of every nonth in softcopy
as well as hardcopy form The
information submitted is conbi ned
together for each quality paraneter and
enphasi s given on anal ysis of weak
areas. This year Covid 19 pandenic
situation, |ockdown was announced by
governnent in March 2020. During this
period, work from home (WH) nobde was
adopted by institute for all acadenic
and administrative activities. A
faculty reported their work to head of
departnents and reports of work were
submitted in softcopy to institute as
MS for further action. It helped to
manage pendi ng teaching | earning
activities in this situation. CQutcones:
M S has provided administrators and
teachers with the information required
for planning, policy naking, and

eval uation. M S have hel ped the
institute in the areas of quality
procedures in Teachi ng/l earni ng,
deci si on maeki ng, human resource
managenent, communi cati on,

responsi bility, and planning and
execution, etc. This MS system can
assi st the managenent in determ ning
the aims of the institute, formulating
strategic plans, distributing
resources, and evaluating staff
performance as wel|l as organizationa
success. MS has nmade entire procedure
very easy for formation of
docunmentations as well as reports in
the required format during different

i nspection comrittee’s visit to
institute. MS also helps to plan the
activities to interact with outside
world to provide the social services
for people in and around the institute
regions. In pandemc situation, it

hel ped to nmanage pendi ng teaching

| earning activities.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

As institute is affiliated to Shivaji University, Kol hapur, curriculum designed
by university is inplenmented for all programs. Curriculum and acadenic
activities schedule are nade available well in advanced at the beginning of the




academ c year by University. It contains termstart date, co-curricular
progranms |ist, termend date, exam nation dates etc. It is nmandatory for
institute to follow the termstart and exan nati on schedul e of university. But
Institute al so prepares its conprehensive acadeni c cal endar for every senester.
The calendar is presented in I QAC neeting to take approval for its execution.
At sane tine, these all activities are presented by the principal in termstart
nmeeting. The main intention of neeting is to informall activities planned in
acadeni c cal endar and to take sonme suggestions for its better inplenentation.
This activity is further followed by the preparation of departnmental activity
pl an. Then these cal endars are nmade avail able on the website for al
st akehol ders such as students, parents, etc. Subject allotnent to faculty is
done in advance and faculty of respective subject is instructed to prepare
teaching plan for |ectures and practical hours for current year. This teaching
pl an eval uated by HOD & suggest some corrections if required. This plan hel ps
to deliver curriculum appropriately and nakes it nore easy, effective and
beneficial for all students. The institute has all |ICT based cl assroons, where
faculty can use all |ICT based tools such as LCD projector, PPT, Video |ectures,
internet, Software’s etc. Well-equipped | aboratories are available for al
courses to give actual practical, experinmental know edge and hands on
experience to students. During | ockdown period, the lectures and practicals of
all subjects were conducted in online node through Google neet, youTube and
other online teaching tools. Students and faculties were notivated for online
practicals through Virtual Labs. Submi ssion of journals in Pdf and docx format
i s done through Google C assroom and Moodle. Institute al so encourages the
students to learn through Mocs |ike NPTEL, upG ad, Coursera and many ot her
online learning features. Also different webinars were arranged during the
| ockdown period on various technical and non technical areas for students.
Departnent and central Libraries are available in institute with |arge nunber
of volumes, latest journals, e- journals etc, so that students can take nmaxi mum
benefits for their studies. Institute is sharing E-library facility where 4000
e- books are available. To check curriculumdelivery, academ c audit systemis
desi gned. Two academics audits are arranged per senester wherein third person
takes review of teaching process in various aspects. The audits and feedbacks
are anal yzed and corrective actions are taken by the HOD s, Principal, to
i mprove the faculty teaching performance. Academnmic Co-ordinator is appointed in
each Dept. along with Head of Departnent whose nmain task is to nonitor and co-
ordinate activities related to curriculumdelivery in the respective
departnents. To check performance of students, two unit tests are conducted in
the semester. The result and nonthly attendance are sent to students and
parents through SM5. At the end of senester, final practical and theory
exam nations are conducted by university.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Wor kshop PDMS AVI VA  24/01/ 2020 07 Last Year Awar eness
on PDMVS Due this of Pi ping
AVI VA Ski || Desi gn

Devel opnent  Devel opnent
3 Students of P and ID
wer e pl aced

in WE
Pr oj ect s,
Pune
One- week AVEVA PDVS  18/12/2019 07 Last Year Ski |
wor kshop on due to this inprovenent




AVEVA PDV5

AVEVA PDVS
trai ni ng

Skil |
I ndia- Field
Techni ci an
Conputi ng
and
Peri pheral s
(FTCP)

Ski l 'l
I ndi a

AVEVA PDMS

20/ 01/ 2020 07

28/ 10/ 2020 30

course one
student is

in Piping

desi gn and
devel opnent
of Pand ID

Yes Ski |
i mpr ovenent
in Piping
desi gn and
devel opnent
of Pand ID

Yes Ski ||
devel opnent
to handl e
probl ens
rel at ed
har dwar e and
sof t war e

pl aced

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech Chem cal Engineering ( 01/ 07/ 2020
T. Y. B. Tech.)
BTech Conput er Sci ence and 01/ 07/ 2020
Engineering ( T. Y. B.
Tech.)
BTech El ectroni cs Engi neering 01/ 07/ 2020
( T. Y. B. Tech.)
BTech Civil Engineering ( T. 01/ 07/ 2020
Y. B. Tech.)
BTech Mechani cal Engi neering 01/ 07/ 2020
( T. Y. B. Tech.)
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 203 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

One Day Webi nar on 22/ 06/ 2020 210
“Prof essional Career in
Chemi cal Engi neering
Spoken Tutorial on 19/ 01/ 2020 40




DWsI M

Practicals on (Virtual -
Lab)

16/ 03/ 2020

180

One Day Webinar on
“Interview Tech.”

01/ 09/ 2020

38

Gate Mock Test on
MOODLE

30/ 01/ 2020

54

Aptitude , C Soft
Skills by FACE-360
CAPSULE

23/ 03/ 2020

32

I marticus Learning
Cl BOP wor kshop on How an
Anal ytics career can be
I'i fe changing

31/ 03/ 2020

CATI A- V5- FREE ONLI NE
TRAI NI NG by 3D Model I'i ng
Tr ai ni ng

02/ 04/ 2020

10

FUEL Future skill
online training (In Al,
Bl ockchai n, 3D Printing,
Digital Marketing etc)

03/ 04/ 2020

TCS-1ON Online training

07/ 04/ 2020

16

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE In Plant training for 104
Chem cal Engi neering
BE In Plant training for 216
Cvil Engineering
BE I nternshi ps CSE 2
BE In plant Training of 190
Mech. Engg.
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Parents, Enpl oyers,

The feedback is collected offline/online at various |evels fromall

st akehol ders such as Students, Alumi and Parents rel ated



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8992_Value_added_courses_1611899632.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8992_Projects_undertaken_1611898456.xls

to curriculum devel opnent and quality of teaching | earning process. These

f eedback are anal ysed t hrough wel | -defi ned nechani sm and di scussed in
departnental neeting, principal’s neeting to decide the action plan. Finally
action plan is put in the | QAC neeting for approval and its execution.
Suggestions are directed to follow ng bodies for executions as follows
Curricul um devel opnent: Infornmed to university Teaching | earni ng process:
Department Advisory Board Refornms in acadenic system |QAC Infrastructura

Devel opnent: Col | ege Devel opnent Conmittee Feedback Mechani sm Students
Feedback: The Student academ c feedback exercise is usually conducted twice in
a senmester as mid-term feedback and end term feedback. In this process,

i nstructor provides feedback fornms for each student and student will give their
opi ni ons and suggestions about teaching |earning process of different subjects.
These feedback forms contain various questions related to subject information
delivered by faculty, teaching nethodol ogy, comuni cations, syllabus coverage
etc. The feedback reports are anal ysed and conmuni cated to individual faculty
in due tinme and appropriate counselling, guidance or action taken is done by

t he academ c co-ordinator and head of departnent. During the pandemic, the
feedback of all the stakeholders is conducted in online node through Googl e
Forms. Students al so participated in syllabus revision workshop and share their
feedbacks for curriculumrevisions during workshop. The exit feedbacks are al so
taken from students at the end of their program These feedbacks help to
enhance the overall performance of institute. Parents Feedback: Every

depart nment organi zes the two parents’ neets in a year. During this, two

f eedbacks are conducted. First is related to general as well as infrastructura
facilities provided to students by institute and second bel ongs to outcones
based educati on which addresses the twelve graduate attributes of teaching

| earni ng process. \Wenever necessary online parents neet were conducted and the
feedback is taken in online node. Industry Institute Interaction (I11) cell
conducts wor kshop every year where the personnel fromdifferent industries are
invited to guide the students. These all industry persons give the feedbacks on
curricul um devel opment and overall institute progress. Through Training and

Pl acement O fice (TPO) feedback of enployers are also taken during canpus

pl acement drives. Institute arranges two alummi neets in a year during which
feedbacks are collected fromalumi. The online feedback systemis al so

avail able for alumi where they can give their opinion from anywhere about
institute and academi c activities. The feedbacks related with inplenentation of
out comes based educati on based on graduate attributes are eval uated by | QAC and
instructed to departnent to take appropriate steps. The suggesti ons obtai ned
fromecurricul um devel opnent feedback are conmuni cated to University which wll
be then considered during syllabus revision workshop. Academ c feedback are
anal ysed at departnment |evel by academ c coordi nator and head of departnent.
Then action plan is nmade to solve the problens identified fromfeedbacks.
Suggestions given about infrastructural devel opnent through all feedbacks are
di scussed in coll ege devel opnment comittee

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
M ech El ectronics & 18 3 3
Tel ecommuni cat i
on
M ech Construction 18 13 13
Managenent




M ech Mechani cal 18 18 18
Engi neeri ng
(Desi gn
Engi neeri ng))
M ech Chemi cal 18 18 18
Engi neering
BTech Chemi cal 60 60 60
Engi neeri ng
BTech El ectronics & 60 47 47
Tel e
Contruni cat i on
BTech Mechani cal 180 78 78
Engi neeri ng
BTech G vil 180 53 53
Engi neeri ng
BTech Comput er 180 167 167
Sci ence &
Engi neeri ng
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2216 106 113 11 124

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
124 103 5 17 7 8

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In institution, mentoring system has been established for creating harmony between students and teachers. It
also continuously counsel and guide students in educational, personal matter and overall development of the
students. A teacher performs as a mentor for 21 -25 students allotted to him/her from the Head of the
Department for the concerned academic year. A student must feel confident in his / her mentor. The aims of
students mentorship are: — 1. To enhance the teacher-student relationship. 2. To create a healthy and open-
ended atmosphere amongst mentoring groups. 3. To enhance students’ academic performance and attendance.
4. To minimize students’ dropout ratio. 5. To identify slow and advanced learners 6. To monitor the student’s
regularity and discipline. 7. To enable the parents to know about the performance and regularity of ward. 8. To
motivate the students to participate in co-curricular and extracurricular activities for value additions The IQAC
had taken the initiative of implementing the mentoring of students. Mentor maintains and updates the mentoring



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8992_ict_tools_1611912501.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8992_e_resource_1611912510.xls

record after collecting all necessary information like personal details, monthly attendance, In-semester exam
marks, participation in different co-curricular and extracurricular activities etc. A special counseling form has
been designed by the IQAC to keep the particulars of students. Mentors are expected to offer guidance and
counseling as and when students required. It is the practice of a mentor to meet students individually or in
groups. If a student is identified as having weakness in a particular subject, it is the duty of a mentor to apprise
the concerned subject teacher. At least 3 to 4 meetings are arranged by mentors in each semester. This system
has been useful in identifying slow and advanced learners through a careful examination of each mentors report
to the college. HOD meets all mentors of their department at least once a month to review the mentoring system
and advice mentors wherever necessary. Type of mentoring done in the institution are- 1. Professional
counseling —Regarding professional goals, selection of career path and higher education. 2. Career counseling to
address the self-employment, entrepreneurship development, opportunities, morale, honesty, and integrity
required for career growth. 3. Academic counseling about attendance and performance in unit tests in the
present semester and overall performance in the previous semester. Outcomes of the system: a. The attendance
percentage of the students has increased to a greater extend. b. Due to direct communication between mentor
and the students, there was good improvement in the student-teacher relationship. c. Students get access to a
support system (Mentors) during the crucial stages of their academic, personal, professional and career
development.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2322 124 18. 72

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

124

124

Nill

Nill

17

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr.G V. Patil Assi st ant Ph. D VTU,
Pr of essor Bel agavi
2019 M's. B. A Chougul e Assi st ant Per manent
Pr of essor Recogni ti on as P.
G Teacher, Shivaji
Uni versity,
Kol hapur
2020 Dr. P. V. Milik Assi st ant Ph. D VTU,
Pr of essor Bel agavi
2020 Pr of . N. H. Shi nde Associ at e Best Proj ect
Pr of essor Award - UG | STE,
New Dehl i
2020 Prof.P.J. Patil Assi st ant Best Proj ect
Pr of essor Award -PG | STE,
New Dehl i
2019 M. R B. Naik Assi st ant Qualified SET
Pr of essor (State Eligibility
Test) in
Vat hermat i cs
2019 Dr.(Ms) V. D Assi st ant Recognition as a




Pati | Pr of essor M Phi | / Ph. D gui de

2019 Dr. A V. Patil Assi st ant Recognition as a
Pr of essor M Phi | / Ph. D gui de

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BTech Appl i ed 2 28/ 10/ 2020 02/ 11/ 2020
Sci ences
BTech Chemi cal 2 28/ 10/ 2020 02/ 11/ 2020
Engi neeri ng
BTech El ectronics T 2 28/ 10/ 2020 02/ 11/ 2020
el ecomuni cati o
n
BTech G vil 2 28/ 10/ 2020 02/ 11/ 2020
Engi neeri ng
BTech Conput er 2 28/ 10/ 2020 02/ 11/ 2020
Sci ence and
Engi neeri ng
BTech Mechani cal 2 28/ 10/ 2020 02/ 11/ 2020
Engi neering
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institute is affiliated to Shivaji University, Kol hapur and follows the
Exam nati on and eval uation pattern of the university. University has initiated
Choi ce Based Credit System (CBCS) for all UG PG progranmes of all affiliated
institutes fromthe acadenic year 2018-19. The follow ng reforns have been
adopted to conduct CIE: ¢ There will be Class Test | and Cass Test |l during
each semester of 30 marks (1 Hour duration) for every theory subject. -
Preparing the question papers for the internal exam nation in the prescribed
pattern of Qutcone-Based Education for calculations of CO PO attainnents. e
After conpletion of the internal exam nation, faculty eval uates the answer
sheets. This internal assessnent has to be carried out within the stipul ated
time period. These assessed answers books will be distributed to the students
for doubt clarifications or re-corrections. ¢ Every subject teacher prepares
t he nodel answer of his/ her course and it is nade avail able for the students
on the MOODLE. ¢« The evaluation for |aboratory courses are assessed in the
simlar pattern followed for theory courses. For each | aboratory sessions,
students are assessed through practical performance, regularity during
practical, on tine journal submnm ssions and viva questions. ¢ The eval uation for
project course is assessed by conducting periodical project reviews covering
key paraneters |ike problem formul ati ons, understandi ng of the project,
presentation skills, conmunication of ideas, technical know edge and teamnorKk.
For failure students in two class tests, nmakeup test is arranged for
performance i nprovement to fulfill the eligibility criterion

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)




* As Institute is affiliated to the Shivaji University, it is mandatory for
institute to foll ow acaden ¢ and exam nation activities schedul ed by the
university. At the begi nning of each academ c year, the university provides
gui del i nes about the date of comencenent of classes and end of the semester
activities, schedule of practical and theory exami nations, etc. ¢ Institute has
constituted the conmttee to prepare the well-planned institute acadenic
cal endar. The committee is headed by the principal, all departnent heads and
ot her senior faculty. Committee decides the activities to be carried out during
the semesters by considering university schedules as well as the inputs were
given by the nanagenent. ¢ The committee prepares the draft of the Institute
Acadeni ¢ cal endar which includes a schedule for unit tests, students’ feedback
Acadenic Audit, termrend exam technical events, guest |ectures, parents neet,
co-curricular and extra co-curricular activities of the departnent. This draft
is submtted for the approval of managenent and the head of the institute. e
The principal present’s final academ c calendar in the termstarts meeting
before all faculty to share the all planned activities. Accordingly departnent
cal endars are also prepared in line with the institute cal endar. These
cal endars are displayed on the website for all stakeholders. ¢ Unit tests,
Practical Oral, students’ feedback, acadenic audit and End Senester exans are
conducted as per the academnmic calendar. The record of a continuous assessnent
is maintained by the subject teacher and performance of students are eval uated
at the end of a senester.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww t ki etwarana. ac.in/ NAAC/ details. aspx?titl e=COR0PO¥R00f ¥20Di fferent %2
OPr ogr ans
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Mechani cal BE Mechani cal 195 195 100
Engi neeri ng Engi neeri ng
Comput er BE Comput er 122 120 99. 17
Sci ence and Sci ence and
Engi neeri ng Engi neeri ng
Civil BE G vil 190 190 100
Engi neeri ng Engi neering
BE 21 21 100
El ectronics El ectronics
Engi neeri ng Engi neeri ng
Chemi cal BE Chemi cal 72 72 100
Engi neeri ng Engi neeri ng
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://ww. t ki etwarana. ac.in/NAAC/ details. aspx?title=Student%0Sati sfacti on%



http://www.tkietwarana.ac.in/NAAC/details.aspx?title=CO%20PO%20of%20Different%20Programs
http://www.tkietwarana.ac.in/NAAC/details.aspx?title=CO%20PO%20of%20Different%20Programs
http://www.tkietwarana.ac.in/NAAC/details.aspx?title=Student%20Satisfaction%20Survey

20Sur vey

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 Chi t amani 0. 05 0. 05
Proj ects CGovar dhan
Panchgavya
Chi ki tsa kendra
M nor 365 Ni rman 0. 05 0. 05
Proj ects Traders Nave
Par agaon
M nor 365 S P Concare 0. 05 0. 05
Proj ects Private
Ltd. Sangli
Maj or 365 1T, Tata 20 20
Proj ects centre for
Technol ogy
Desi gn
Any O her 365 Al CTE, New 12. 84 12. 84
( Specify) Del hi
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
Use of Wiite Cenent Val ue Cvil Engineering 05/ 06/ 2020
added Products in
Construction industries
Tools for Interactive Comput er Sci ence and 13/ 07/ 2020
effective online teaching Engi neeri ng
Wiy FCSS (Free Qpen Comput er Sci ence and 01/ 06/ 2020
Sour ce Sof twares)? Engi neeri ng
Lets Explore the power of Conput er Sci ence and 30/ 05/ 2020
C oud Engi neeri ng
Intell ectual Property Comput er Sci ence and 25/ 02/ 2020
Ri ghts Engi neeri ng
Syl | abus Setting Workshop Conput er Sci ence and 14/ 01/ 2020
T. Y. B. Tech. Engi neeri ng
One Day Teachers’ Comput er Sci ence and 09/ 11/ 2020
Wor kshop on R Engi neeri ng
AVEVA PDMS Mechani cal Engi neering 18/ 12/ 2019
El ectric vehicles Mechani cal Engi neering 15/ 01/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee

Awarding Agency

Date of award

Category



http://www.tkietwarana.ac.in/NAAC/details.aspx?title=Student%20Satisfaction%20Survey
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8992_Research_Fund_1611991095.xls

Per f or rance
| mprovenent of

Mahesh C
Ul hal kar,

DOT, Kol hapur

20/ 02/ 2020

Bl ood Prasad Shi nde Bl ood
Transportation Transportation
Kit By Phase Kit By Phase

Per f or mance
| mpr ovenent of

Change Materi al Change Materi al

Per f or mance Prashi k L. AMGO , Wat har 07/ 03/ 2020 Per f or mance
| mprovenent of Wal ake | mpr ovenent of
Bl ood Bl ood
Transportation Transportation
Kit By Phase Kit By Phase

Change Materi al Change Materi al

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 5500

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
0 Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Chemi cal 5 1.78

Engi neeri ng

Nat i onal Conput er Sci ence 2 0

and Engi neering

I nt ernati onal Mechani cal 4 0
Engi neeri ng

I nt ernati onal Cvil Engineering 1 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department
Givi l

Number of Publication
Engi neeri ng 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Name of Title of journal

| Title of the

Year of | Citation Index

Institutional | Number of |




Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Bi of uel Prof.P.B ANVESHAN 2020 Nill
from . Dehankar AM 3 Tat yasaheb
Pal metic |Prof.V.A B Kor e
Aci d hosal e Institute
O Engi nee
ring
Technol ogy
Kodol i, Ma
har ashtr a,
I ndi a
Prof.P.B I ISRCS 2020 Nill
Assessnent | . Dehankar Tat yasaheb
of Passive |Prof.S. A D Kor e
AT in esai Prof. Institute
Circul ar [V. A Bhosal O Engi nee
Tube e ring
Technol ogy
Kodol i, Ma
harashtra,
I ndi a
I nvestig I nvestig Advances 2020 Facul ty Nill
ation of ation of in of
Crack Crack I ndustri al Mechani cal
Detection | Detection [Autonation Engi neerin
Techni que | Techni que | and Shart g, TKIET,
in a in a Manuf act ur WAr ananaga
Rot at i ng Rot ati ng i ng, r, Maharas
Shaft by Shaft by Spri nger htra
Usi ng Usi ng 416113,
Vibration | Vibration I ndi a
Measur emen |Measur enen
t t
Theoreti Prof. A 2020 TKI ET W Nill
cal and ex R Koli Materi al s rananagar,
peri nment al Today: Pro Kol hapur
i nvesti gat ceedi ngs, 416113, M
i on of Journal - har ashtr a,
effect of El sevi er I ndi a
boundary
condi tions
on SEA
par anmet ers
for
i deal i sed
subsyst ens
Heat Prof. P. I ndi an 2020 Nill
Transfer C|V. Milik, [|Journal of Mechani cal
haracteris | Prof. G Sci ence Engi neerin
tics of S. Kanbl e and g Dept,
Noct ur nal Technol ogy TKI ET,
Cool i ng Shivaji Un
System for iversity,
Cl ear Sky WAr ananaga




dimte of r,

Western Ma Kol hapur,
harashtra, I ndi a
| ndi a

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi Nill 8 Nill Nill
nar s/ Wor kshops
Resour ce Nill 2 Nill Ni Il
per sons
At t ended/ Semi Nill Nill 23 Nill
nar s/ Wor kshops
Resour ce Ni |l Nill 1 Nil I
per sons
At t ended/ Semi 1 Nill Nill Nill

nar s/ Wor kshops

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Di stribution of TKI ET, 30 Nill
Arseni c Al bum War ananagar

nmedi ci ne for people
fromvillages

nearer to institute
during Covid

Donation to TKI ET, 120 Nill
Mental |y Chal | enged War ananagar
School
Jakhal e Shi rgaon 5 18
Gr anpanchayat Gr anpanchayat
Tree Pl antation Jakhal e 4 35
and cl eanliness at Gr anpanchayat
Musl i m Dhar ga at
Jakhal e
Cl eani ng of TKI ET, 5 38

Col | ege Canpus and War ananagar




Face shield for the
peopl e

War ananagar

I naugur al of NSS
Financial help to TKI ET, 12 N
COvVID 19 affected War ananagar
area in kol hapur
sangli district
Financial help to Financial help to 12 Nill
COVI D- 19 affected COVI D- 19 affected
area in kol hapur area in kol hapur
sangli district sangli district
Chhava TKI ET, 5 120
(Hi storical Drama War ananagar
on Sanbhaji Mahar aj
NSS TKI ET, 2 150
VWr ananagar
Di stri bution of TKI ET, 5 N

No file

upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NSS

Speci al
recognition
received from
vill agers of
Shi rgoan for

Speci al
recognition

75

excel | ent
organi zati on of NSS
canp
No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
UNNAT UNNAT UNNAT 2 15
Mahar ashtra Mahar ashtra
Abhi yan
Wonen TKI ET Gender 1 150
Enmpower nent Equal ity
Cel |
UNNAT Bhar at UNNAT Bhar at UNNAT 2 15
Abhi yan
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration




Wor kshop on PDMVB

18

Sel f

14

Expert

Lecture on
Ef fecti ve use of
Power Poi nt at YC
Col | ege,
War anananagar

50

Sel f

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
I nternship I ndustri al TCS-1 ON 24/ 04/ 2020 10/ 05/ 2020 23
Trai ni ng Di gital
Progr ans Lear ni ng Hub
I nternship I ndustri al Udeny: Pyt 02/ 06/ 2020 17/ 06/ 2020 01
Trai ni ng hon3Pr ogr amm
Progr ans i ng
I nternship I ndustri al Tal ent 10/ 08/ 2020 14/ 08/ 2020 04
Trai ni ng Battle -
Progr ans Apti tude
Trai ni ng
I nternship I ndustri al Gur uskool 01/ 08/ 2020 11/ 08/ 2020 01
Tr ai ni ng Institute
Pr ogr anms
I nternship I ndustri al Accent ure: 14/ 04/ 2020 05/ 05/ 2020 02
Trai ni ng Di gi tal Skil
Progr ans | s-
Artificial
Intelligence
I nternship I ndustri al Udeny: 21/ 03/ 2020 21/ 04/ 2020 01
Trai ni ng Ger man
Progr ans Language
I nternship I ndustri al 18/ 05/ 2020 18/ 05/ 2020 02
Trai ni ng Fundanent al s
Progr ans of Digital
Mar ket i ng by
CGoogl e
I nternship I ndustri al [T M 01/ 06/ 2020 30/ 06/ 2020 01
Tr ai ni ng Bangal or e:
Progr ans Ful | Stack
Devel opnent
Cour se
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8992_Linkages_1611984411.xls

students/teachers
participated under MoUs
RCF Tr ai ni ng, Thal 01/ 01/ 2020 I ndustri al 74
Training and Visit
Ext ended field 01/ 12/ 2019 Ext ended field 10
trials on Jaggery trials on Jaggery
process product process product
| npr ovenent | npr ovenent
Capacity 1 TPD Capacity 1 TPD
Total Tech 12/ 03/ 2020 Advanced 43
Kol hapur Know edge in
Di gital Surveying

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
85 109.7
4.1.2 — Detalls of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Nunber of inportant equi prments Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Purna Library Ful l'y 2.0 2010
Managenent Sol ution
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 55404 13000760 168 78770 55572 13079530
Books
2172 5867000 1 2500 2173 5869500
Ref erence
Books



https://assessmentonline.naac.gov.in/public/Postacc/MoU/8992_MoU_1611985215.xls
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8992_augmentation_details_1612434188.xls

e- Books 106165 71390 152 Nl 106317 71390

Di gital 1018 1050000 Nl Ni Tl 1018 1050000
Dat abase

CD & 4112 Nl 36 Nl 4148 Ni |l
Vi deo
Li brary 18000 2 30000 3 48000
Aut omat i on

O hers(s Nl Nl Nl 31000 Ni Tl 31000

peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

Mat hemat i cs

Mat hemati cs For Al |
By Dr. Santosh
Desali

is developed content
Dr. P. J. Patil Experi ments of YouTube channel 27/ 11/ 2020
and Dr. N S Theory of Machines [Dr. P. J. Patil
Dhar ashi vkar Techni cal Vi deos
Dr. S. S. Desai Engi neeri ng YouTube channel 17/ 09/ 2020

M. R B. Patil One week FDTP YouTube channel 21/ 05/ 2020
under | STE by M. R B. Patil
on“ Techni cal
Teacher’ s Trai ni ng”
Trainers profile
and wel come
O ficial TKIET Techni cal and Non TKI ETWAr ana 05/ 11/ 2019
YouTube channel Techni cal Vi deos Oficial
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 780 21 780 15 1 20 680 300 20
g
Added 0 0 0 0 0 200 0
Tot al 780 21 780 15 1 20 680 500 20

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

520 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility




S. S. Desai

https://ww. yout ube. coml wat ch?v=i Sdji vy
br 88&l1 i st =PLvQAh| nL7HAD199DRFi px5ZemiSY
75w C&i ndex=2

S. S. Desai

htt ps: //wwv. yout ube. coml wat ch?v=zA1SCVy

kM g&l i st =PLvOAh| nL7HAD199DRFi px5ZemiSY
75w C&i ndex=3

S. S. Desai

htt ps://ww. yout ube. com wat ch?v=XCANDSF
pUBE&I i st =PLvQOAh| nL7HAD199DRFi px5ZemdSY

75w C&i ndex=4

S. S. Desai

ht t ps: // www. yout ube. comf wat ch?v=4Dt b5-5
3Sp0&l i st =PLvQAhl nL7HAD199DRFi px5ZemiSY
75w C&i ndex=5

S. S. Desai

ht t ps: // wwv. yout ube. coml wat ch?v=36vvy0v
7481 &l i st =PLvVOAhI nL7HAD199DRFi px5ZendSY
75w C&i ndex=6

R B. Pati |

htt ps://ww. yout ube. conf wat ch?v=JK-
FpYC9TxU

P.

J.

Pati |

Dr. N. S. Dharashivkar

htt ps: //wwv. yout ube. coml wat ch?v=r TM 3Ky
i wHs

P.

J.

Pati |

Dr. N. S. Dharashivkar

htt ps: //wwv. yout ube. conf wat ch?v=l gEl 4nR
tzYs

S. S. Desai

ht t ps: // www. yout ube. conf wat ch?v=Xl 5HgXN
gi ok&l i st =PLvOAhI nL7HAATFC740743cXu__fO
RFEhA2

S. S. Desai

htt ps://wwv. yout ube. comi wat ch?v=0Cdi Af 4
pgOk&l i st =PLvOAh| nL7HAATFC740743cXu__fO
RFhA2&i ndex=2

S. S. Desai

https://ww. yout ube. com wat ch?v=F-ri L49
u96M&l i st =PLvOAh| nL7HAATFC740743cXu__f O
RFhA2&i ndex=3

S. S. Desai

ht t ps: // www. yvout ube. conf wat ch?v=eMJJBK
pcr Q&1 i st =PLvOAh| nL7HAATFC740743cXu__fO
REhA2&i ndex=4

S. S. Desai

ht t ps: // wwv. yout ube. coml wat ch?v=f Rxbni B
| at 4&1 i st =PLvOAh| nL7HAATFC740743cXu__fO
RFhA2&i ndex=5

S. S. Desai

htt ps://wwv. yout ube. comi wat ch?v=00 Ysq8
eHf c&l i st =PLvOAhI nL7HAATFC740743cXu__fO



https://www.youtube.com/watch?v=iSdji_ybr88&list=PLvOAhlnL7H4D199DRFipx5Zem4SY75w-C&index=2
https://www.youtube.com/watch?v=iSdji_ybr88&list=PLvOAhlnL7H4D199DRFipx5Zem4SY75w-C&index=2
https://www.youtube.com/watch?v=iSdji_ybr88&list=PLvOAhlnL7H4D199DRFipx5Zem4SY75w-C&index=2
https://www.youtube.com/watch?v=zA1SCVykMtg&list=PLvOAhlnL7H4D199DRFipx5Zem4SY75w-C&index=3
https://www.youtube.com/watch?v=zA1SCVykMtg&list=PLvOAhlnL7H4D199DRFipx5Zem4SY75w-C&index=3
https://www.youtube.com/watch?v=zA1SCVykMtg&list=PLvOAhlnL7H4D199DRFipx5Zem4SY75w-C&index=3
https://www.youtube.com/watch?v=XC4MDSFpUBE&list=PLvOAhlnL7H4D199DRFipx5Zem4SY75w-C&index=4
https://www.youtube.com/watch?v=XC4MDSFpUBE&list=PLvOAhlnL7H4D199DRFipx5Zem4SY75w-C&index=4
https://www.youtube.com/watch?v=XC4MDSFpUBE&list=PLvOAhlnL7H4D199DRFipx5Zem4SY75w-C&index=4
https://www.youtube.com/watch?v=4Dtb5-53Sp0&list=PLvOAhlnL7H4D199DRFipx5Zem4SY75w-C&index=5
https://www.youtube.com/watch?v=4Dtb5-53Sp0&list=PLvOAhlnL7H4D199DRFipx5Zem4SY75w-C&index=5
https://www.youtube.com/watch?v=4Dtb5-53Sp0&list=PLvOAhlnL7H4D199DRFipx5Zem4SY75w-C&index=5
https://www.youtube.com/watch?v=36vvy0v748I&list=PLvOAhlnL7H4D199DRFipx5Zem4SY75w-C&index=6
https://www.youtube.com/watch?v=36vvy0v748I&list=PLvOAhlnL7H4D199DRFipx5Zem4SY75w-C&index=6
https://www.youtube.com/watch?v=36vvy0v748I&list=PLvOAhlnL7H4D199DRFipx5Zem4SY75w-C&index=6
https://www.youtube.com/watch?v=JK-FpYC9TxU
https://www.youtube.com/watch?v=JK-FpYC9TxU
https://www.youtube.com/watch?v=rTM-3KyiwHs
https://www.youtube.com/watch?v=rTM-3KyiwHs
https://www.youtube.com/watch?v=lgEI4nRtzYs
https://www.youtube.com/watch?v=lgEI4nRtzYs
https://www.youtube.com/watch?v=XI5HgXNgiok&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2
https://www.youtube.com/watch?v=XI5HgXNgiok&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2
https://www.youtube.com/watch?v=XI5HgXNgiok&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2
https://www.youtube.com/watch?v=OCdiAf4pg0k&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2&index=2
https://www.youtube.com/watch?v=OCdiAf4pg0k&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2&index=2
https://www.youtube.com/watch?v=OCdiAf4pg0k&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2&index=2
https://www.youtube.com/watch?v=F-riL49u96M&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2&index=3
https://www.youtube.com/watch?v=F-riL49u96M&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2&index=3
https://www.youtube.com/watch?v=F-riL49u96M&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2&index=3
https://www.youtube.com/watch?v=eMkJJBKpcrQ&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2&index=4
https://www.youtube.com/watch?v=eMkJJBKpcrQ&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2&index=4
https://www.youtube.com/watch?v=eMkJJBKpcrQ&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2&index=4
https://www.youtube.com/watch?v=fRxbniBlat4&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2&index=5
https://www.youtube.com/watch?v=fRxbniBlat4&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2&index=5
https://www.youtube.com/watch?v=fRxbniBlat4&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2&index=5
https://www.youtube.com/watch?v=OOiYsq8eHfc&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2&index=6
https://www.youtube.com/watch?v=OOiYsq8eHfc&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2&index=6

RFhA2&i ndex=6

Dr. S.S. Desai

htt ps://ww. yout ube. com wat ch?v=X6sj Dj E

jJlc&l ist=PLvOAhl nL7HAATFC740743cXu__fO
RFhA2&i ndex=7

Dr. S.S. Desai

https://ww. yout ube. com wat ch?v=byepkSQ

HUSE&I i st =PLVOAhI nL7HAATFC740743cXu__f O
RFhA2&i ndex=8

Dr. S.S. Desai

https://ww. yout ube. com wat ch?v=r YbEDBh

KnWj&l i st =PLvOAh| nL7HAATFC740743cXu__fO
RFhA2&i ndex=9

Dr. S.S. Desai

htt ps: //wwv. yout ube. com wat ch?v=g- Wn EA

m mMA& i st =PLvOAhI nL7HAATFC740743cXu__f O
RFhA2&i ndex=10

Dr. S.S. Desai
ht t ps: // www. yvout ube. coml wat ch?v=6u84aWV
j MKgé&l i st =PLvQAhl nL 7HAD199DRFi px5ZendSY

75w C&pbj rel oad=101

O ficial TKIET YouTube channel
ht t ps: // www. yout ube. conmf channel / UC3shpb
| QJi - Ka2Vf ZKHn6yQ vi deos

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
39 34.3 92 11.75

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institute adopts the established systens and procedure for nmintaining
and utilizing physical, academ c and support facilities. Library: Library is
fully conputerized with software Purna Library Managenent Sol ution. For any
i ssues or problens regarding software, we call technicians of Purna software

for service. The Library has provided OPAC for the optimumutilization of

Li brary resources. Pest control has been done in library regularly to maintain
books safe. The cleaning staffs are appointed in the Library to |l ook after the
sweepi ng, noping and other work related with cleanliness. Conmputers: Due to the
| arge nunber of conputers and networking, a System and Network adm nistrator
with their staff | ook after the mai ntenance of conputers and the networking.
They maintain the conputers and ot her associ ated accessories periodically and
updat es the operating system whenever it is denmanded by the departnment. A
networking teamis functioning effectively to attend the network rel ated
problenms. Al the conmputers are regularly checked for both Hardware and
Software. All conputers are Protected with Wardwi z Consol and shielded with
Cyberoam Laboratory: The institute has all ocated a budget to each depart nent
for calibration and mai ntenance of |aboratory equipnent. Al the equi pnents of
the laboratories are periodically maintained by the ab assistants. If the



https://www.youtube.com/watch?v=OOiYsq8eHfc&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2&index=6
https://www.youtube.com/watch?v=X6sjDjEjJ1c&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2&index=7
https://www.youtube.com/watch?v=X6sjDjEjJ1c&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2&index=7
https://www.youtube.com/watch?v=X6sjDjEjJ1c&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2&index=7
https://www.youtube.com/watch?v=byepkSQHU5E&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2&index=8
https://www.youtube.com/watch?v=byepkSQHU5E&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2&index=8
https://www.youtube.com/watch?v=byepkSQHU5E&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2&index=8
https://www.youtube.com/watch?v=rYbEDBhKnWg&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2&index=9
https://www.youtube.com/watch?v=rYbEDBhKnWg&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2&index=9
https://www.youtube.com/watch?v=rYbEDBhKnWg&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2&index=9
https://www.youtube.com/watch?v=q-Wm-EAmimw&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2&index=10
https://www.youtube.com/watch?v=q-Wm-EAmimw&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2&index=10
https://www.youtube.com/watch?v=q-Wm-EAmimw&list=PLvOAhlnL7H4ATFC740743cXu__fORFhA2&index=10
https://www.youtube.com/watch?v=6u84aWWjMKg&list=PLvOAhlnL7H4D199DRFipx5Zem4SY75w-C&pbjreload=101
https://www.youtube.com/watch?v=6u84aWWjMKg&list=PLvOAhlnL7H4D199DRFipx5Zem4SY75w-C&pbjreload=101
https://www.youtube.com/watch?v=6u84aWWjMKg&list=PLvOAhlnL7H4D199DRFipx5Zem4SY75w-C&pbjreload=101
https://www.youtube.com/channel/UC3shpbIGJi-Ka2VfZKHn6yQ/videos
https://www.youtube.com/channel/UC3shpbIGJi-Ka2VfZKHn6yQ/videos

equi prent is to be serviced during the warrantee period, the supplier of the
equi prent will be intimted about the repair and it will be serviced either in-
house or in the supplier prenm ses based on the nature of defects. After
warrantee period if the equi pment demands service, the technical staff attached
to the respective | aboratories service the equipnents to the extent possible.
When they beconme non serviceable, they report the matter to the faculty in-
charge of the | aboratory and he in turn refers the sane to the HoD, who
arranges to get themrepaired. Sports Conplex: Sports of the institute are an
exanpl e of outstanding state-of-art facilities. It has indoor tennis court,
swi mmi ng pool and Shivneri Kreedangan for Qutdoor ganes. Regul ar mai ntenance is
carried out for gymasium indoor- outdoor stadiuns, sports equi pnent and sport
material fromexperts in the field. Sport material is issued to students as per
the schedule. For intercollegiate conpetitions sport nmaterials are issued to
the student for the period of the conpetition. Cassroom Central tine table is
designed in such a way that there is maxinumutilization of infrastructure and
class roons. There are technicians, plunbers, carpenters deputed by managenent
who ensure the maintenance of classroons and related infrastructure. C eaning
of classroons is done on daily basis. Regular cleaning contract is given for
out si de agency for mai ntenance of buil dings and other facilities. Regular
noni toring of electrical and fixtures is done and repaired i medi ately.

http://tkietwarana.ac.in/upload/naac/Institutional%20Maintenance%20Policy/Procedures%20and%20policies%20
for%20maintaining%20and%20utilizing%20physical%2C%20academic%20and%20support%20facilities%20(1).p
df

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Institute 191 5389366
frominstitution Schol arshi p

Fi nanci al Support
from G her Sources

a) Nati onal Nat i onal 2638 110338986
Schol ar shi ps
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Anal ytics career 31/ 03/ 2020 6 I marticus

Lear ni ng Cl BOP
wor kshop on How an
Anal ytics career
can be life
changi ng

Aptitude , C Soft 23/ 03/ 2020 32 FACE- 360 CAPSULE
Skills

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year



http://tkietwarana.ac.in/upload/naac/Institutional%20Maintenance%20Policy/Procedures%20and%20policies%20for%20maintaining%20and%20utilizing%20physical%2C%20academic%20and%20support%20facilities%20(1).pdf
http://tkietwarana.ac.in/upload/naac/Institutional%20Maintenance%20Policy/Procedures%20and%20policies%20for%20maintaining%20and%20utilizing%20physical%2C%20academic%20and%20support%20facilities%20(1).pdf
http://tkietwarana.ac.in/upload/naac/Institutional%20Maintenance%20Policy/Procedures%20and%20policies%20for%20maintaining%20and%20utilizing%20physical%2C%20academic%20and%20support%20facilities%20(1).pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8992_Scholarships_1612249472.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8992_Development_Schemes_1612249981.xlsx

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2019

Vi nay

Raoji Kore
Car eer

Acadeny (VKC
A) , War ananag
ar AwI
Prelins
Cl asses.

26

26

Nill

NiTl

2019

“

Awar eness of
Banki ng
exans for
engi neering
St udent s” dur
ing CDC
i naugur a
function by
GATE
SPECTRUM
ACADEMY

60

60

Nill

2019

A Sem nar
on “Various
oppurtunitie

s for
studying in
Abroad " by
PATH SEEDS

KOLHAPUR.

50

50

2019

A Cuest
Lecture on
CTIF*Prject
based Intern

ati onal

Sunmer
I nt ernship
Pr ogr amme( UG
Fel | owshi p)”
by Vi dyani ke
t han Puneby
Dr. Sandip

| nandar

50

50

Nill

Ni |l

2019

A Sem nar
on “Various
oppurtunitie

s after
conpl et ei on

of B.E. in
MBA " by Dr.
Ms. H W
Gai kwad &

50

50

10

10




Dr. Ms. M
V. Jagtap

2020

A Semi nar
on “Vari ous
oppurtunitie

s after
conpl et ei on
of B.E. in
Abroad " by

Dr. Mukund
Dhut t ar gaon

100

100

2020

A Sem nar
on “Various
oppurtunitie

s after
conpl et ei on

of B.E. in

MPSC " by
Vi nay raoji
Kore Career

Acadeny.

50

50

2020

A Sem nar
on “Various
oppurtunitie

s after
conpl et ei on

of B.E. in

MPSC " by
M.S. L. Patil

(1st Rank

hol der in

STI 2019
under MPSC)

78

78

Nill

NiTl

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni |l Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Gl axy 2681 208 Span 68 36
Sur f act ant s, Hydr ot ech
Munbai , Pra] Pvt Ltd,
I ndustries Pune,
Ltd, Pune, Andocs, Pune,
TCS Pune, Yash Vastu
Lupi n Pharma Sat ara




Ltd, Munbai Skyl i ne Cons
, Techni che truction,
engi neeri ng Pune
Pvt Itd,
Pune, Wpro
Ltd. Pune
View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 Conput er Conput er SRH, Hochsc VB
Sci ence Sci ence hul e, Berl i n,
Engi neering | Engi neering Ger many

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 17
GVAT 10
GRE 3
Civil Services 2
Any O her 11

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

(I'nter-Zonal)

Activity Level Number of Participants
Cricket (Men) Shivaji University, 432
Zonal
Cricket (Wnen) Shivaji University, 144
(I'nter-Zonal)
Foot bal I (Men) Shivaji University, 240

Swi nm ng ( Men/ WWornren)

Shivaj i

Uni versity,

(I'nter-Zonal)

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Runner - Nat i onal 1 Ni Il Ni |l Ni |l
Open
Nat i onal
Level Comp



https://assessmentonline.naac.gov.in/public/Postacc/Placement/8992_Placement_1612250731.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/8992_Progression_1612505530.xlsx

etition
Basket bal

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Holistic growh of students is possible only when students are encouraged and
exposed to a global platformto express thenselves in their areas of interest
ot her than academ cs as well as administrative front. The student’s
representatives serve on departmental advisory board, Board of Studies,
departnental associations, | QAC etc. Activities under students association are
conpl etely organi zed by students. Under this activity, every year students
arrange various activities such as Teachers’ Day, Engineers’ Day, Aptitude
Test, Quiz, Goup Discussion, Debate Conpetition etc. Due to ClVID 19 pandem c,
nost of these functions were conducted through online node. Inaugurations of
the associations had been carried out with experts fromvarious sectors.
Besides all the major committees of the college like the I QAC, NSS, NCC
Winen's Cell, Marathi Sahitya Mandal etc. have their own student
representati ves who coordinate the activities and the working of these
committees. For inter-college activities the Cultural Secretary takes up the
responsibility of form ng the teamand represent the institute. These
activities nurture students |eadership qualities, adm ninstrative skills,

di sci pline and inproves organi zational skills. Students are also encouraged to
be a part of the extension and outreach activities |ike NSS, Comrunity Services
as an Institute Social Responsibility (I1SR) For each conmittee, there is
dedi cated faculty coordi nator who is responsible for nmanaging all the
activities conducted by the students in the conmittee. Various conmttees have
been structured in the institute: 1) I1QAC 2) Anti Raggi ng and Student
Discipline Committee etc. 3) Library commttee 4) Gynkhana Conmittee 5)
Cultural Conmittee 6) Gievance Redressal Conmittee 7) Hostel and Health Care
Committee 8) Wbnen Enpowernent Cell 9) Sexual Harassnment Prevention committee
Apart fromthis, several cells are in-place for the students. |nnovation and
Entrepreneurshi p Devel opment Cell (I1EDC) identifies and nurtures the future
entrepreneurs of the country. Career Devel opnent Cell (CDC) pronotes and
encour ages hi gher education, conpetitive exami nations and creates awareness
about opportunities in abroad. Students feedback, as well as other stakehol ders
f eedback, were recorded before applying for autonony. In this way, students
have participated in the nmajor decision nmaking process of the institute. Now
the institute has becone aut ononous. Students input plays crucial role in the
desi gning and i npl enmentation of various autonony nechanism Institute wll
initiate collection of students feedback for above process.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, the institution has registered Alumi Association. Alumi are an
institution’s brand anbassadors, they carry their core values, qualities and
represent the institute across the globe . The ethos and character of the
institutions are expressed into their professional and social life style. It
organi zes Alummi Meet every year since its establishnent. Due to COVID 19
situation, this year 7 Virtual Al ummi Meets have been conducted. Al umi annua
meet covers interactive discussion with alumi and faculty, students on recent
trends and technol ogi es, technical advancenents. Al ummi association seeks the
opi ni on/ suggestions of alumi on Institutional devel opment. Al umi interactions
happens over social networks and online conmuni cati on over college website. The
chapters of association are fornmed at major cities |ike Kol hapur, Ratnagiri



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8992_awards_in_activities_1612426893.xls

Pune, Munbai, Del hi, Madras, Hyderabad, Bangalore in India and Qatar, Dubai in
abroad al so. Alumi are connected with the institute and association through
social nedia platforns |ike Facebook, WatsApp, Tel egram and Linkedln etc.
Activities of Alummi Association 1. Chapter Formation: O ganizing alumi neets
centrally and chapter wise. 2. Providing training to the students. 3. Assisting
in placenent activity of students. 4. Providing help for needy alumi. 5.

Assi sting adm ssion activities at institute level. Mjor contribution from
Alummi for institutional devel opment: Alumi have hel ped the institute in
followi ng ways |i ke Donation of books to library, donating |icensed software,

i ndustrial trainings, placenent assistance, scholarship to needy and buddi ng
students. The nenbers of college adm nistration and the senior faculty of al
the departnents Participate in the annual alumi neet on invitation and support
for the devel opnent of the institution. Ainms and objectives of the Association
1. To create liaison with alumus of the Institution 2. To find the resources
avail able for achieving institutional goals through alumi |inkage 3. To be a
trustworthy support systemto the Institution in executing its vision 4. To

i ncul cate a sense of ownership and bel ongi ngness to the Alma Mater 5. To

provi de active assistance in training and placenent activities for students 6.
To render assistance to students of the Institute through grants, schol arships
and prizes. 7. The institute has produce 10000 plus alummi since its inception

5.4.2 — No. of enrolled Alumni:

11350

5.4.3 — Alumni contribution during the year (in Rupees) :

559796

5.4.4 — Meetings/activities organized by Alumni Association :

7

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Academ c Coordinators:- The institute has created a new portfolio to assist
the Head of the departnment in the conduction of Teaching-Learning Process. This
decentralization of the responsibility will ease the burden on the Head of
Departnent and Principal to conduct numerous acadeni ¢ and adm nistrative
activities . There is a dedicated Academ c Coordinators for all departnents.
Rol e of Academni c Coordinators : (a) Academi c Coordinator regularly admnisters
and nonitors routine Teaching-Learning activities. (b) Devel oping positive
wor ki ng relationships with and anongst col | eagues. Supervi sing performance and
progress of academnmics. (c) Devel op and nanage conprehensive acadeni ¢ support
program (d) Collaborate with faculty to conduct new student workshops (e) Wrk

wi th parents, teachers and counselors to address students’ behavi oral
academ c, and other problens (f) Assist in the devel opnent of training nodul es
and prograns.(g) To coordinate with teachers and center coordinators to devel op
| esson plans and materials (h) He al so suggests training prograns for the staff
so that they can teach new progranms. He can suggest the recruitnment of new
staff to meet programrequirenents. (i) While the prograns are going on, he
gi ves advice to the teachers and students on any problens or difficulties faced
during classroomlectures and learning activities. 2. Committees : Various
committees are fornmed to decentralize and del egate the task for the snooth
functioning of the college. The Coordinators of the conmttees are given
responsi bl e freedomto conduct academ c, co-curricular, and extra-curricul ar
activities for the holistic devel opnment of the students with the consultation




of the conmittee nenbers and after obtaining the approval of the Principal.
Committees are as follows, a] Internal Quality Assurance Cell (1QAC) b] Library
Managenent Committee c] NSS Committee , Extension Activities Students Wl fare
Committee d] Annual Prize Distribution Conmttee e] Publicity Public Relation
Est abli shnent Conmittee f] Prospectus Committee g] Website Devel opnent
committee h] Coll ege Annual Magazine Conmittee |} Environment Awareness , Geen
Audit and Garden conmittee J] Alummi Association Mnitoring Commttee K]
Students Gievance Redressal Committee |] Purchasing and Buil di ng Mai ntenance
Committee mi Coll ege Students Monitoring Committee n] Sports Committee o] Tine
Table Conmittee p] Admi ssion Conmittee g] Research Innovation Cell r] Anti-
Raggi ng Committee s] Cultural Events Conmittee 3. Involvenent of Faculty :
Faculty nmenbers are representating in various commttees/cells and allowed to
conduct various prograns to showcase their abilities. Faculty nenbers are
encour aged to develop | eadership skills by being in charge of various academ c,
co-curricular, and extracurricular activities. They are al so given the
authority to conduct industrial tours and to have to tie up with industry
experts and appoi nted as coordi nator and convener for organizing sem nars/
wor kshops/ conferences/ FDPs 4. Participative Managenent : Managenment has
i nvited suggestions fromall faculty nenbers before going for academ c autonony
i npl ementations. Al faculty nenbers were affirmatively stated their views and
managenent has decided to go for autonony. Currently, the institute received an
aut ononpus st at us.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal 1. The institutes Internet bandw dth
Infrastructure / Instrunmentation i s upgraded from 320 Mops to 520 Mops

2. During pandem c situation teaching
| earni ng process never stopped due to
ultra-nodern ICT tools and IT
infrastructure. 3. During pandemc, al
the faculty have adopted several online
conference/ neeting platforms (Wb or
Mobi | e App) for the conduction of
cl asses and practicals 4. A dedicated
Web portal is created for utilization
of e-learning resources. It also
i ncl udes access to contents created by
faculty. 5. NPTEL Local Chapter and
NPTEL Certification Center has been
initiated 6. Unauthorized access to
Server roons is prohibited by
i mpl ement ed Face and bionetric access.
7. IP/[Internet CCTV surveillance
network is devel oped and installed in
prom nent places. 8. Central Data
Centre Equi pped with extensive servers
and data Storage repositories, FTP
Servers. Library:- 1. Central Library
commi ttee gives guidelines for
inmproving the quality of library
resource. 2. Automation in Library
managenent is increased with the help




of Library Information Kiosk (Touch
Screen) 3. Each Departnent has its own
departnental Library facility Physical
Infrastructure:- 1. Canpus is equi pped
with surveillance canmera at prom nent
pl aces 2. Dedi cated Food court and
canteen facility 3. Sanitizers,
di sinfectants, therno screeni ng guns
etc were purchased because of COVID -
19 pandemnmic. 4. Hand operated portable
Fire Extinguishers 5. Campus
beautification through gardening

1. Active participation of faculty in
syl l abus revision and restructuring
wor kshops for UG/ PG (CBCS pattern),
conducted by the institute/university.
2. Faculty are encourages to include
the recent trends as per industry
standards in the syllabi. This will
assist to minimze the industry-
academ a gap. 3. Students’ |earning
experience is enriched through sem nar
presentations, project based |earning
such as mni project, nega project,
Homai n-specific-mni projects, industry-
sponsored projects etc.

Curri cul um Devel opnent

1. ICT based teaching is encouraged
by faculty through variety of MOCCs,
Moodl e, Virtual Laboratory, Spoken
Tutorials etc. 2. ICT based learning is
wi dely pronoted anong the students’
community 3. Renedial classes for slow
| earners 4. Departnent neetings on
Teachi ng-Learning policies are held
regularly and mnutes were neatly
docunented 5. Al academ c activities
are neatly executed as per academc
cal endar 6. Periodic acadeni c progress
and assessnent of students are
nmoni t ored t hrough conducti on of Unit
Tests-1/11, Prelimexam nations, nock
viva, nmock project presentations etc 7.
Online lectures, subm ssions, unit
tests were conducted through neeting
platfornms |ike Modle, VLAB, Spoken
Tutorials etc.

Teachi ng and Learni ng

1. Two internal Unit Tests are
conduct ed per semester. For the First
Year students, in additional, Fortnight
Test and a Prelimnary Exam nation are
conducted. 2. Model questions and nodel

answers prepared by the faculty and
di spl ayed on the notice board. 3.
Tinmely assessnent of Tests is done and
the result is displayed. 4. Theory
exam nation and Practical /O al
Exam nati ons are conducted as per

Exam nati on and Eval uati on




Uni versity schedule. 5. The Faculty
contributes in the exam nation work
i ke- question paper setting,
invigilation, oral exam conduction and
assessnent work. 6. Continuous
eval uati on by online exam MCQs
conducted by University. 7. Continuous
i nternal eval uation process for Term
wor k/ Lab work. 8. Final Theory
exam nation (off |ine) conducted by
Uni versity. 9. For autononous pl anning,
institute has refornmed the Exam nation
cell with proper infrastructure and
manpower. 10. The institute is planning
to purchase the dedi cated software for
t he exam nation cell which helps in
assessnent and result declaration.

Research and Devel oprent

1. The faculty are encouraged to
upgrade their qualification to research
progranms 2. Students are encouraged to

participate in paper presentation,
projects, conpetition. 3. Faculty are
encouraged to apply for research grants
by governnment bodies
(Al CTE/ UGC/ RGCST) for their projects 4.
The departnent conducts sem nars and
wor kshops for inculcating research
cul ture anong students and faculty. 5.
The institute/ departnents arrange
guest | ectures by enm nent researches on
ener gi ng and new areas of research 6.
More faculty have enrolled for PhD and
were awarded the degree 7. Faculty are
encouraged to present papers at State /
National / International |evel and
publish papers in UG / University /
SCOPUS j our nal s

Human Resource Managenent

1. The institute has a well-defined
policy to academi cally recharge and
rejuvenate teachers (e.g. providing

research grants, study |eave

nom nation to national/international
conferences/seninars) 2. The institute

pronotes faculty to participate in

several faculty devel opment program

i nduction program and simlar other
prograns for career pronotion, capacity

devel opment and know edge enrichnent.

Industry Interaction / Collaboration

1. Industrial visits to industries
are conducted by all departnents. 2.
Experts fromindustries invited for
panel discussions and |ectures. 3.
MOU s signed and activities conducted
as per the requirenments 4. Through
I i nkages and col | aborati ons between

departnents and institutions co-

curricular and extra-curricul ar




activities conducted

Adm ssi on of Students

1. Adm ssion of the students is
t hrough a student centric Centra
Admi ssi on Process(CAP) conducted by a
Stat e Governnent body DTE (Directorate
of Technical education) 2. The
institute adopts follow ng strategies
to attract quality students a) The
excel lent infrastructure provided by
the institution is well accepted by the
students as well as parents hb)
Institute is able to attract and retain
wel | qualified and notivated faculty.
c) Excellent Academic results in
Uni versity exam nation. d) Dynamc
Training and Pl acenment activities. e)
Institutional scholarships to
meritorious students f) Encouragi ng
extra-curricular and co-curricul ar
activities. g) Mintaining Ragging-free
environment h) The institute conducts
adm ssi on process awar eness progranmes,
counsel ling sessions for prospective
students

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

1. Students registration formfor
exam antions are online. 2. The hal
tickets are received online. Internal

examresults are put up in college
website for access to students. End
examresults are available in the
coll ege website. 3. Al correspondence
to University like comunicating the
end examresults, copies of provisional
certificates, are all communicated to
uni versity through online university
tenplates. 4. Institute runs authorized
CAP (Centralized Assessnment Process)
center for the theory paper assessnent
of university exam nations. Marks are
fed online in the University CAP portal
whi ch helps in the quick declaration of
exam nation results.

Pl anni ng and Devel opnent

1. To devel op and mai ntai n necessary
i nfrastructure, Pl anning and
Devel opnent conmittee perforns the
i nfrastructure mai ntenance
periodically. 2. Committee includes
expert Electricians, plunbers,etc. 3.
I n- house devel opnent/fabrication is
encour aged t hrough Mechani ca
Engi neeri ng Wor kshop.

Adm ni stration

1. Al the procedure of Adm ssion,
Enrol nent/ Regi strati on, Exam nation




pl aces

formfilling, Revaluation etc processes
are carried out by e-governance 2.
Records of provident fund,
details are effectively managed by
usi ng conputerized systens. 3. The
coll ege has Bionetric attendance for
teachi ng and non-teaching staff.
col l ege canpus is equi pped with CCTV
surveil l ance Caneras at proni nent

i ncone tax

4. The

Fi nance and Accounts

1.

pr oper
record of each financi al
using softwares |ike Tally and Biyan
e- governance nechanism 2. This hel ps
to keep records of
staff salary and al
and payment of various utility bills
3. Fully inplemented Digital
st ake hol ders

and taxes.
paynment System for all

account s depart nent
defined and strictly followed with

Functions of the finance and
is precisely

accounting practices making

transacti on

recei pt of funds,
types of purchases

St udent Admi ssion and Support

Oficial

st udent s.

1. The institute uses latest tools
and technol ogy to pronote student
adm ssion and provi des support the
2. Admi ssion process is
governed by Directorate of Technical
Educati on, Gover nnent of Mharashtra. 3.
Institute has devel oped the Eduvedh
Mobi | e application. This application is
used by 12th science students to
practi ce MOCK MHT- CET exam nation. 4.

VWhat sApp groups are created by

students whi ch includes teaching
faculty for the quick communication and
al so study nmaterial s, not es,

are shared

in the group

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Dr. Mark CASI Maha Gover nnent of 14217
Moni s and M. Model United Mahar ashtr a,
R B. Naik Nati ons 2019 CASI Model
United Nation s
2020 M. P. VW Anal ysi s of MT, 6850
Lokhande Infrastructure | Aurangabad and
for Energized I Il T, Minbai
rrigation, UNNAT
Mahar ashtra
Pr ogram




G Hiregoudar

nt r epr eneur ship
and smal |
busi ness
devel opnent,
Del hi

2019 M. S.B. | CRACM 19 1T BHU 5500
Pati | Var anasi
2020 M. S U Pr oMax Bryan 9555
Pati | Training | evel Resear ch and
-1 and Il Engi neeri ng,
LLC at Chennai
2020 M . Mahesh Nat i onal M nistry of 26420
Bhosal e and R |Institute for E SDEG

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Nill 14 Nill
Curricul um 18/ 01/ 2020 |18/ 01/ 2020
Devel opnen
t for T.YV.
B. Tech.
Under CBCS
pattern
2020 Intellec Nill 50 Ni I
t ual 25/ 02/ 2020 |27/ 02/ 2020
Property
Ri ghts
2019 One Day Nill 19 Nill
Teachers’ 09/ 11/ 2019 |09/ 11/ 2019
Wor kshop
on R
2020 Wor kshop Nill 20 Nill
on PDVS 18/ 12/ 2019 |18/ 12/ 2019
Trai ni ng
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Refresher
Course in
Pedagogy in
Teachi ng

18/ 06/ 2020

22/ 06/ 2020




Three days 36 25/ 02/ 2020 27/ 02/ 2020 3
wor kshop on
Intellectual

Property

Ri ghts.

FDP on 2 19/ 05/ 2020 26/ 05/ 2020 8
Advance Trends
i n Engg.

Facul ty 2 10/ 05/ 2020 17/ 05/ 2020 8
Awar eness
Prograne on
NAAC
Accreditation

FDP on Mbodl e 1 13/ 05/ 2020 15/ 05/ 2020 3

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

124 124 139 139

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Enpl oyees Provi dent Enpl oyees Provi dent Govt. Schol ar shi ps,
Fund, Gratuity Schene, Fund, Gratuity Schene, Schol arship for
Group I nsurance, Fee Group I nsurance, Fee Meri torious Students,
concessi on for concessi on for Non- Schol ar shi ps for
Teachi ng/ Non-t eachi ng teaching staff, Staff financially weaker
staff, Staff Credit Credit Society Students from col | ege,
Soci ety schol arshi ps from Al umi
Associ ation (A umi
Schol ar shi p), Safety
I nsurance Schene

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

YES. Institution conducts internal and external financial audits at periodic
intervals. For effective audit of the accounts, a two-tier audit systemis
followed regularly. i.e. an internal audit(Concurrent Audits) and externa

audit(Statutory Audits). Internal (Concurrent Audits) e Every quarter an
Internal audit has been regularly conducted. ¢ The expenditure for staff salary
is being audited every nonth. ¢ The ampunt incurred towards infrastructure
mai nt enance and purchase of new equi pnent’s, consumable itens has been
sanctioned through the appropriate commttee and audited regularly.
External (Statutory Audits) e Institution external audit is being carried out by
certified Chartered Accountant Firme The | ast audit was done on 17-June-2020
for the period of 1-April-2019 to 31-March 2020.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8992_Training_Programmes_1612349929.xls

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ No Nill Yes I nt er nal
Audit Conmmittee
and | QAC
Admi ni strative Yes DTE, Al CTE, Yes Heads of the
Shi vaj i Departnments and
Uni versity, | QAC
Kol hapur, UGC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Parent — Teacher Association (PTA) had organized the F.Y. B. Tech to T. Y.
B. Tech students parents neet on February 2020 to take review of students
academ c progress and efforts taken by the institute through teaching-Iearning
activities for the students. 2) The feedback of parents as stakehol der of the
institute have been recorded about applying for acquiring the autonony status
to the institute fromUGC, New Del hi. Mre than 100 Parents have given
affirmative remarks on this and suggested that institute nust apply for the
aut ononbus status to provide good quality engineering education to the
students. 3) During COVID-19 pandenic situation, online parents neet was
organi zed on 25th July 2020 at institute |evel to share information about
initiatives taken by the institute to start senester of academ c year 2020 - 21
in online node and teaching | earning process on online platforns. 4)Institute
has organi zed a session in alliance with Parents-Teacher association chapter
I chal karnji to create awareness anong 12th science students about MHTCET
exam nation and first year engineering adnission process for AY 2021.

6.5.3 — Development programmes for support staff (at least three)

1) Organi zed three days workshop on Intellectual Property Rights (IPR) to
create awareness within faculty about patent filing process. 2) Arranged series
of webinars during | ockdown for all faculty nmenbers to pronpote Moodle Platform

and Google Meet for effective online teaching |earning process 3) Organized
experts talk to provide guidelines and directions for preparation of autonony
at the beginning level for all teaching and non teaching staff on 27th Cct
2020. Dr. P. J. Kulkarni, of WCE, Sangli and Dr. V. V. Karjnni of KIT,Kolhapur
were invited as experts to address during this program

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) UGC Expert Peer Team Conmittee has visited the Institute on 06 and 07
Novenber 2020 and conferred An Aut ononpus Status on 22 Decenber 2020 from
current AY 2020_21 to next 10 years. IQAC is currently busy in preparation of
pl ans for inplenentation of Autonony for F. Y. B. Tech. 2) | QAC has taken
initiation for preparation of Handbooks for effective |nplenentation of
Academ ¢, Admi nistrative and Fi nancial mechani sm under Autononobus status of the
Institute 3) Admission policies and strategies for training and pl acenent
activities are redefined by considering effects of critical pandenm c situation
4) Systematic and Effective Inplenentation of CBCS pattern for T.Y. B. Tech
courses which was adopted by Shivaji University, Kol hapur from Academ c year



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/8992_Funds_or_Grants_1612436038.xlsx

2018_19 for

eval uati on system under
assessnent work and result declaration process,
cal cul ations etc.

all affiliated colleges. 5) Reforns will be made in exam nation and

aut ononobus status such as utilization of software for

software for Co-Po attainnents

O ficial Process for purchasing this software for institute
has been accel erated by the | QAC

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2020

Preparation
of Handbook
of Rul es,
Regul ati ons
and Responsi
bilities of
aut horities,
t eachi ng and
non teaching
staffs

24/ 07/ 2020

24/ 07/ 2020

05/ 11/ 2020

263

2020

Pl anni ng
and
execution of
online
teachi ng
| ear ni ng
node during
pandeni c
situation

23/ 03/ 2020

23/ 03/ 2020

05/ 11/ 2020

2500

2020

Ef fective
| mpl enent at i
on of CBCS
system for
T. Y. B.
Tech. for
all prograns
affiliatd to
shvaj i
Uni versity,
Kol hapur

01/ 07/ 2020

01/ 07/ 2020

04/ 11/ 2020

600

2020

Applied
for Autonony
status for
Institute
and UGC
conferred
aut onony to
t he

Ni |l

19/ 02/ 2020

19/ 02/ 2020

2500




Institute
from
academ c

year

2020-21

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

CGender
Equal ity on
occasi on of

| nt er nati onal

Wonen

05/ 03/ 2020

05/ 03/ 2020

93 57

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

63
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 53
Provision for |ift Yes 9
Ranp/ Rai | s Yes 7
Rest Roons Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 3 1 17/ 02/ 2 7 One Local 18
020 Week NSS
Canp at
Shi rgaon
Granpanch
ayat
2019 5 3 13/ 12/ 2 1 Tri bute Local 800
019 to Late
Shri. Tat
yasaheb
Kore on
his Death
anni ver sa




ry

2020 3 3

29/ 02/ 2 1 Chhava Local 2000
020 (Historic
al Dranm
on
Sanbhaj i
Mahar aj )

2020 2 1

22/ 05/ 2 1 Local 100
020 Fi nanci a
help to
Covl b- 19
af f ect ed
area in
kol hapur
sangl i
district

2020 2 2

Nill 1 Arsenic Ni |

Donati on Al bum
to Medi ci ne

Mental Iy [Distribut

Chal | enge ion

d Schoo

2020 2 1

22/ 01/ 2 1 Local 38
020 Cl eani ng
of
Col | ege
Canpus
and
| naugur a
of NSS

2020 2 2

04/ 01/ 2 1 Tree Pl Local 35
020 ant ation
and cl ean
i ness at
Musl i m
Dhar ga at
Jakhal e

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication Follow up(max 100 words)

RULES, REGULATI ONS AND
RESPONSI BI LI TI ES (Versi on
2.0) )

24/ 07/ 2020 The Internal Quality
Assurance Cell (1 QAC) of
the institute has
prepared a Handbook naned
TKI ET HANDBOCK of Rul es,
Regul ati ons and
Responsibilities
(Version2.0) by taking
expertise/inputs fromthe
all head of departnents
and ot her senior faculty
menbers. Moreover, the
Handbook el abor at es
functions of various




committees, Staff
di sci pli ne and ot her
i mportant aspects of
Institutes Academ c and
Admi ni strative work. The
Handbook woul d help to
under st and t he worki ng
culture of the institute
for the faculty nenbers
and the students.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Standard Operating Procedures during have been inplenented Covid- 19 at
Institute such as Provided thermal Scanning, Contact |ess sanitizer dispenser
for the faculty nmenbers as well as visitors, inplenented working in Socia
Di stancing node at the institute 2. Energy conservation: By Seeking out
conputing-rel ated equi prent and services that have the | owest footprint
possi ble. 3. Use of renewabl e energy: Solar Power Plant with a capacity of
450. 12 kwp (Effective Uilization of 63) 4. Plantation: Tree Plantation, NSS at
Shirgaon village 5. Environnental and Pandenic situation awareness /
consci ousness: in the formof webinars 6. Rain Water Harvesting 7. Recycling as
Manure 8. Cbserving No-Vehicle Day in College 9. Conduction of Geen Audit

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Best Reader Award and Best Book Revi ew Award (Techni cal and Non- Techni cal)
hj ective: - The Central Library running the said activity fromthe last five
years i. e. 2015-16 to pronote reading habit anong the students as a lifelong
activity for both Educational and Recreational Reasons. The nain
t hought / obj ecti ves behind that, Todays era online, but online resources could
not take the place of hardcopy resources. Due to the availability and nandatory
of online resources, the wal k-ins of students and staff in the library are
becomi ng I ess. So bridging the gap between the library and its users, running
this activity becomes highly essential. Nature:- This activity is open to al
students fromthe first year to final year students. W are notifying the
students of all departnents for participation. Seven-ten days are given for the
same. For the Best Reader Award, criteria are forex. Regular Walk-ins in the
library, Reading Hall, Regular use of Text, Reference and General books,
regul ar use of e-resources, etc. As per the library online records and offline
records, library staff and library co-coordinators are counting the entries of
all library sections of the participated students. The student who got the
hi ghest entries would be the winner. As a token of appreciation, we offer the
Best Reader Award Certificate and popular literature book to the wi nner student
at the tinme of the Annual Social Function. For the Best Book Review Award
(Technical and Non-technical), criteria are, Read a book selected fromthe
Library’s collection and wite 1000-1200 word review consi st of - introduction
mai n content, and conclusion, etc. Seven-ten days are nornmally provided for the
witing a book reviews to the participated students. After collecting the
reviews, reviews are given to the outside experts for checking and gradi ng. The
student who got the highest grading would be the winner. As a gift, we are
of fer Best Reader Award Certificate and popular literature book to the wi nner




student at the tinme of Annual Social Function. Qutcones: - Library staff has
created awareness of this activity anong the students in the starting year of
this activity, but the response was | ess. From next year we went class to class
and pronoted the inportance of this activity anbng the students. G adually, we
found the students were keen to participate in the activity. The wal k-i ns have
been increased due to this activity. 2. Publication of Institute biannua
newsl etter, Reflex-TKIET The biannual institute newsletter, Reflex-TKIET is one
of the strategies used by TKIET in order to create good brand awareness anong
t he stakehol ders, recruiters and personalities associated with the institute.
It is a type of docunent that records conpiles rel evant news, events
activities, achievenents, awards, presentations, publications, MJUs, training
activities, placenent details, workshops, conferences, FDPs, student
achi evenments and so on of each departnments or Cell of the institute. It
contains eight (8) pages wherein, five (5) pages are dedicated to the
i ndi vi dual departnments and the remaining pages highlight other significant news
or activities of the Institute as a whole. The departnent coordi nator conpiles
the information and facilitates the Chief Editor by furnishing the required
i mportant information and photos. The edited and designed final draft of the
newsletter is printed and is circulated anong the faculty nenbers of the
institute, stakeholders as well as personalities associated with the institute
and the distinguished visitors to the institute. In addition, it is also
circul ated anong the sister institutes of SWSM Wirananagar.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://tkietwarana. ac.in/upl oad/ naac/ Best ¥%20Pr acti ces/ Best %20Pr acti ces%®?02019-2
0. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Honorabl e Shri Late Tatyasaheb kore a visionary |eader and father of warana
i ndustrial and educational co-operative nonent after who the college is naned
with an objective that “Charity is to serve society through the devel opnent of
education, industry and the poor farners”. True to this prophetic statenent
this 37 years old institution has energed as one of the prem er institutions of
hi gher I earning in Maharashtra not only has the college continually serves
t housands of needy students fromthe region but also has a | ong-standing
tradition of academni c excellence. The college is nost sought after by students
bel onging to all denographics. The demand is due to the quality and facilities
for the pursuit of higher |earning, dedicated and experienced teaching faculty
and state of art infrastructure the college is situated at the footstep of
Deccan hills with the divine blessings of lord jyotirlinga the 47acre |ush
green canpus of T.K I.E T provide serene and peaceful atnosphere and
conplinents the acadenmic and extracurricular activities of the students to the
full potential. After striving for 37 years continuously for curricular
excel l ence by incorporating extraordinary digital platforns it has now becone
an autononous institute fromthe current academ c year. Commensurate to its
vision statenent institute is now poised to produce its graduates who are
“Locally rooted and gl obally conpetent” engi neers under Autononous culture”.
The institute has accepted the chall enges of autononobus status and devised the
systemto connect every student with the industries and societal needs. The
uni que feature of the curriculumin the autononobus systemis well stood on four
pillars those are 1. Acquiring know edge than marks. 2. Incul cation of Soft
Skills anmpbng the students. 3. Exposure to Industrial practices with strong
i ndustry connected credits. 4. Audit/Credit nandatory to participate in co-
curricular and extracurricular activities. Wth the above, these foundation



http://tkietwarana.ac.in/upload/naac/Best%20Practices/Best%20Practices%202019-20.pdf
http://tkietwarana.ac.in/upload/naac/Best%20Practices/Best%20Practices%202019-20.pdf

pillars institute continuously strive for curricular excellence and produce the
graduates to suit the needs of the 21st century.

Provide the weblink of the institution

http://tkietwarana. ac.in/upl oad/ naac/Di stinction/lnstitutional %20Di stinctivenes
s. pdf

8.Future Plans of Actions for Next Academic Year

TKI ET has been accredited by NAAC grade ‘A with CGPA 3.27 and has included in
the 2(f) and 12(B) under the UGC act of 1956. Therefore, the institute was
eligible to apply for fresh autononbus status. However, the institute applied to
UCGC for seeking Autonony in February 2020. After the UGC experts’ conmittee
visit, UGC conferred the academ ¢ aut ononobus status to TKIET from Acadeni c Year
2020-21 for the next ten years. The institute has prepared a systematic plan to
i mpl ement the autonony status for F. Y. B. Tech. It includes 1) Formation of
Statuary Bodi es such as Board of Governors (BoG, Academ c¢c Council (AC), Board of
Studi es (BoS), Examination cell and Financial Commttee 2) Formation of Different
non-statuary committees as per the requirenent of autonony 3) Preparation of
Syl l abus structure for all prograns under autonony and its approvals 4) Planning
to award Honors degree and minor degree for different prograns 5) Planning to
of fer sone credit transfer courses for students in association with reputed
institutes and industries. 6) Formation of Exam nation cell with reforns and
facilities for effective conduction of exam nation under autonomy. The institute
will work to achieve good quality in the curriculum teaching-I|earning process
and set quality marks for the autonony status. For snmooth and effective
conducti on of various admnistrative and exanm nation activities, the institute
has decided to purchase comrercial software with features of handling curricul um
delivery records, on screen assessnent, result declaration with it records and
CO PO attainnents reports. CBCS pattern is inplemented for T. Y. B. Tech. by the
University for All Affiliated Colleges. Institute is follow ng the sane
curriculumfor T. Y. B. Tech. and systenmatic inplenentation is done for the
current academ c year 2020-21. Considering the current technical trend of the
gl obal market, the institute has decided to start the Mechatroni cs Engi neering
programwi th an intake of 60 students from next academ c year. The proposal will
be submitted in the comng days to Al CTE, New Del hi for getting the approval. In
addi ti on, approval of the scrutiny commttee to start Ph.D. center in Mechanica
engineering is still awaited due to sone recomendations and its conpliances.
Institute is taking continuous followup in this regard. Institute is trying to
fulfill the NBA pre-qualifying criteria and is planning to apply for getting
accreditation by the National Board of Accreditation (NBA) as early as possible.
Admi ssion, research, training and placenent are always crucial issues for the
devel opnment of the institute. These issues are regularly addressed and
accelerated with strategic planning tinme to tine by managenent and concern
departnents to get affirmative outputs fromit. To increase placenment in reputed
conpanies is prime task, decided by the institute this year. Due to the Covid-19
situation, still, the government has not given perm ssion to start the coll ege
for students. Hence the online teaching-learning process is adopted to overcone
this situation. I QAC has pronoted all faculty nenbers to utilize MOODLE and
Googl e cl assroom for Journal subm ssion, Google Meet for online |ectures.
Institute has decided to upgrade the online platforms with sone
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